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President’s Remarks 

Reading last year’s New Years “President’s Remarks,” I was hopeful about 
how that year would be the best year yet, and the last year we would 
have to contend with the dark cloud of COVID. Here we are going on the 
third year and I’m still hopeful, and grateful for the progress that has 
been made toward better understanding and wrangling COVID to the 
ground.  

“Building the airplane while it’s flying” is how I metaphorically liken the 
entire COVID journey so far. With the vaccinations, boosters, and the 
knowledge scientists and the medical community continue to gain, many 
of us on this “plane” have chosen to don the recommended “parachutes 
and protective gear.” If somehow bounced off the plane, those with para-
chutes have better odds of a much softer landing than those without.  

As we continue to navigate our way through COVID turbulence, we will 
gauge our social gatherings based on the “threatcon” of COVID in our 
Area Of Operations (AOO) at the time.  

I strongly recommend that everyone watch for emails with ongoing an-
nouncements and updates. Emails I send out begin in the subject line 
with “WNC MOAA: And the Topic.” 

The preverbal plane hasn’t landed, much less come to a complete stop. 
Continue encouraging other passengers to don their parachutes and oth-
er recommended protective gear. That flotation device (whatever that 
may be) under the seat is not designed for falling off a plane in flight.  

Thank you for your sacrifices, service, and NEVER STOP SERVING! 

     

 Save the Dates 

BOD Mtgs. 

April 16 

July 16 

October 15 

Chapter Mtgs. 

February 19 

May 21 

August 20 

November 19 

2022  

Board of Directors and Chapter 
Meetings will be held on Saturdays. 

Spouses and guests are welcomed to 
all chapter meetings! 

In person Quarterly Board and 
Chapter meeting locations contin-
ue to be dependent on COVID-19 
restrictions. Until we are able to 
resume normal gatherings at the 
Hendersonville Country Club [1860 
Hebron Rd., Hendersonville, NC 
28739 (828) 692-2261], meetings 
will either be conducted virtually 
or in-person in accordance with 
COVID precautions at an alternate 
location.  

Donna Culp, Capt , USAF (Frm)  

        President, WNC MOAA 

The Western North Carolina Military 

Officers Association (WNC MOAA) is 

an affiliate chapter of National 

MOAA, is nonprofit and politically 

nonpartisan.  
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As we head into the second session 
of the 117th Congress, please take 
note of MOAA’s legislative priorities 
highlighted below. For 2022, we are 
continuing the momentum estab-
lished over the previous year to carry 
our efforts into the second session of 
Congress. It is important to note all 
co-sponsors carry over, as do our 
messages and continued engage-
ments. 
  
Continuity and consistency of effort 
will be paramount to success — and 
we are closing in on many of these 
issues, so stay plugged in and ready 
to engage your legislators. There are 
other issues not listed here that are 
also being worked by our full staff of 
lobbyists. Our priorities will be 
shaped throughout the year depend-
ing on concurrent successes or 
emerging issues that warrant an all-
hands approach. 
  
We appreciate your grassroots 
efforts, which shore up all the work 
we are doing in the Capitol region. 
You can follow us online for updates 
on our progress.  

Here is what we are focused on for 
2022 (additional information availa-
ble at the links in original article):   

Sustain pay raises and adequate 
BAH for the troops and COLA 
raises for retirees. 

Ensure the Coast Guard, National 
Oceanic and Atmospheric 
Administration, and Public 
Health Service continue to 
receive pay during a govern-
ment shutdown. 

Protect the value of the military 
health care benefit. 

Protect the Military Health Sys-
tem pharmacy benefit, and 
achieve flexibility in TRICARE 
pharmacy copays. 

Address barriers to accessing 
care within the MHS, includ-
ing TRICARE coverage gaps 
and mental health care ac-
cess challenges. 

Protect family support programs, 
and ensure military-provided 
services (housing, PCS, child 
care, youth programs, finan-
cial counseling) are readily 
available and meet standards 
for quality and costs. 

Achieve equity of benefits, pro-
tections, and administrative 
support for Guard/Reserve 
members consistent with 
their active-duty counter-
parts. 

Sustain Veterans Health Admin-
istration (VHA) foundational 
missions and services. 

Reform the presumptive process 
to support veterans claiming 
service-connected disabilities 
for toxic exposures. 

Achieve concurrent receipt of 
service-earned retirement 
pay and VA disability pay. 

Protect full military honors and 
burial at Arlington National 
Cemetery for those currently 
eligible. 

Improve survivors’ benefits. 

Support a quality transition expe-
rience from active duty to 
veteran status for all service-
members. 

Recognize the pandemic continues 
to affect the lives of our service-
members. 

 

Article by MOAA Government Rela-
tions Staff.  

For the complete article go to: 

https://www.moaa.org/content/
publications-and-media/news-
articles/2021-news-articles/
advocacy/moaas-2022-legislative-
priorities/ 

 
!!!Meet MOAA’s New Legislative Action Center !!!— Go to https://moaa.quorum.us/ 

To Get started:  

1) Click on “Action Center Tuto-

rial.” - Takes 11.25 Min  

2) After completing the tutorial, 

now Click on Sign Up.  Even if you 

have used the  previous Take Ac-

tion, that dashboard is no longer 

supported. You need to Sign Up to 

use the new dashboard. 
Take Action to protect your pay and benefits! 

https://bit.ly/2T3oYkz
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#pay
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#pay
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#pay
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#shutdown
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#shutdown
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#shutdown
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#shutdown
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#shutdown
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#shutdown
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#healthcare
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#healthcare
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#pharmacy
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#pharmacy
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#pharmacy
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#pharmacy
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#mhs
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#mhs
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#mhs
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#mhs
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#mhs
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#families
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#families
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https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#families
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#families
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#families
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#reserve
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#reserve
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#reserve
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#reserve
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#reserve
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https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#vha
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#vha
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#vha
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#toxicexposure
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#toxicexposure
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#toxicexposure
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#toxicexposure
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#chapter61
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#chapter61
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#chapter61
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#arlington
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#arlington
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#arlington
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#arlington
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#survivors
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#transition
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#transition
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#transition
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#transition
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#pandemic
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#pandemic
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/moaas-2022-legislative-priorities/#pandemic
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Western North Carolina MOAA Chapter—

Federal Legislative Corner 

“Understanding the Life of a Bill”                              

Every two years starts a new 
Congressional term. Each 
term is divided into two ses-
sions, each session lasts for 
one year. Any bill introduced 
during the two-year term will 
be “alive” until the two-year  
term ends.  January 3, 2022, 
starts the second session of 

the 117th United States Congressional  term.  

A bill has a “shelf life” of two years. If a bill  is not passed dur-
ing the 2-year Congressional term, it becomes “dead.” This 
requires the legislation/bill to be reintroduced in the following  
new Congressional year. For example, today we are in the 2nd 
year of the 117th Congressional term, any bill that does not 
pass in the second session (ending January 3, 2023), will need 
to be re-introduced the following Congressional term.   It will 
also have a new bill number and even perhaps different Con-
gressional sponsors, original cosponsor introducing the legisla-
tive effort.  

Learn more about our legislative process:  

Schoolhouse Rock made animated  educational musical short 
videos in the 1990’s.  One of my favorite youtube videos of the 
Schoolhouse Rock’s  films, “ I’m just a Bill”   click or enter into 
computer https://www.youtube.com/watch?v=H-eYBZFEzf8  
You can skip the short advertisement (hit skip ad)  prior to the 
Schoolhouse Rock video.  
Reference: 

2022. Hob Nob Blog Understanding Congressional Sessions 
and How They Work at 

https://hobnobblog.com/2010/08/understanding-
congressional-sessions-and-how-they-work/ 

Outcome of MOAA’s Advocacy in Action 2021 

Last year many MOAA members, including WNC MOAA mem-
bers,  participated in the virtual Advocacy in Action. We  
reached out and met with staffers and congresspersons from 
our district,  requesting support for MOAA’s top three legisla-
tive priorities.  Due to Covid, MOAA’s Advocacy will most likely 
be virtual again. If you would like to participate this year in 
Advocacy in Action, please contact Dr. Vivianne Cisneros Wer-
sel, viwersel@ Yahoo.com or call (252) 646-2678. 

Results of MOAA’s Advocacy in Action  top three priorities. 

1.Comprehensive Toxic Exposure Reform-  

“You communicated the long-term effects of Agent 
Orange on our Vietnam veterans, as well as the ser-
vice-connected illnesses from the Gulf War and Iraq 

and Afghanistan. What started as four bills became 
the catalyst for overarching (omnibus) legislation 
offered by the House and Senate – together, this topic 
has amassed 200 co-sponsors, including key legisla-
tors from both chambers.”  

This was not included in the NDAA as it is not directly tied to 
DoD. Therefore, it is at least as likely as not will be a 
standalone bill “Cost of War Act.” It can pass as a standalone 
bill, or it can be attached to other bills. It still has a “life.”  
MOAA will continue to support this effort into the second  ses-
sion.  

2.Tricare Young Adult Parity: This issue was not included  in 
the National Defense Authorization Act 2022 (NDAA 2022).  
Children from military families transitioning to adulthood lack 
the same health care protections as civilian families who have 
commercial plans. These concerns were made worse during 
the pandemic — and also complicated by the prospects 
of serious TRICARE Young Adult premium increases next year 
(MOAA.org). Good news, this bill is still alive during the second 
session of Congress for one more year.  year. The Bill number 
will stay the same. 

3. Basic Needs Allowance: Support for improving the lives of 
our junior servicemembers and their families . This legislation 
was included into the NDAA 2022! This legislation  will be im-
plemented this year.  Personal stories helped fuel the congres-
sional efforts. See the stories and pictures of servicemembers 
in line at food  (MOAA.org) 

MOAA is asking to “Stay tuned: We will be calling on our 
members to boost support through the second session”.  

Submitted by:  
Dr. Vivianne Cisneros Wersel, 
Au.D.  
WNC MOAA Legislative Affairs  
Chair, and Federal Issues Chair  

https://d.docs.live.net/2aa33e1316f4c5b9/Documents/
https://www.youtube.com/watch?v=H-eYBZFEzf8
https://hobnobblog.com/2010/08/understanding-congressional-sessions-and-how-they-work/
https://hobnobblog.com/2010/08/understanding-congressional-sessions-and-how-they-work/
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/tricare-rates-increasing-in-2022-for-reservists,-young-adults,-others/
https://www.moaa.org/content/publications-and-media/news-articles/2021-news-articles/advocacy/help-moaa-fight-food-insecurity-in-the-ranks/


 4 

  
 

 

 

 

WNC MOAA State Legislature Update  

(Jan 2022) 

Your state legislative chapter advocates hope you have a safe, 
healthy, and happy 2022!  As our NC Legislative body transi-
tions from the long 2021 session to its shorter 2022 election 
year obligations, your state team is doing the same. We are 
still glowing over the inclusion of the military retiree/SBP pen-
sion tax exemption that was signed into law by Governor 
Cooper on 18 November 2021 as part of the state’s 2-year ap-
propriations act. The state tax exemption for military retirees 
was our chapter’s top state legislative issue and is part of the 
first state budget signed in over 3 years. Please note that tax 
exemption takes effect 1 January 2021, so you will be able to 
take advantage of it in this year’s taxes. 

As a legislative summary, NC is the nation’s ninth-largest state 
and was the last state to approve a budget for 2021, approxi-
mately 4 ½ months behind their planned schedule. The NC 
General Assembly was originally scheduled to begin 13 January 
2021 and end 29 October 2021 but instead went through 30 
December 2021. NC has been a split party state, one of twelve 
states, with the Republicans having a majority in both legisla-
tive bodies, but the Democrats holding the governorship. Nei-
ther party has a vetoproof supermajority. Besides the 2-year, 
$53 Billion budget, the state assembly has been focused on a 
redistricting effort based on the 2020 census results, that is 
currently being challenged in the courts. Those results, when 
confirmed, will most likely adjust the districts and coverage 
within our chapter’s legislative territory. The state Supreme 
Court will combine the three separate lawsuits into one to ena-
ble state elections to be unimpeded this fall. The state Su-
preme Court has a Democratic majority adding to the split-
state mixed decision-making determinations.   

Throughout this legislative year, there has been an uneasy 
effort to compromise to support the conduct of the state’s 
business and a greater focus on good-faith negotiations. Nei-
ther party seems totally happy, although each has been able to 
make some legislative gains. Sixteen bills were vetoed by the 
governor, and none of the vetoes were overturned. The split 
state government was able to work enough concessions to get 
the budget signed into law, which resulted in our landmark 
victory of getting military retired pay exempt from taxation 
within NC.   

The 2022 State session is programmed to be a short, election 
year session, focused primarily on adjusting currently approved 

laws rather than new initiatives.   

Your state legislative advocates have written up and had ap-
proved by your chapter leaders, a 2-year, long & short session 
strategy that is being provided as a template for other state 
chapters to emulate.  Since we are entering the assembly’s 
short session, we won’t be introducing new issues, but working 
to refine, add clarity and substance into our previous, chapter-
approved remaining top issues. We are also connecting our 
issues with information provided by the state MOAA leaders, 
who align NC state-wide issues with similar issues from other 
states.  The NC MOAA state leader we work with has also 
changed and so we are developing new communication links to 
the new NC MOAA 2nd VP, LCDR(R), Mark Sandvigen. 

The approved issues include: supporting increased funding of 
the NC Department of Military & Veterans Affairs (NC DMVA) 
efforts and working with the NC Military Affairs office on Mili-
tary Spouse Licensure Portability, state compacts to allow li-
censing across state lines; and active-duty in-state tuition con-
tinuity and extending the statute of limitations for combat-
injured Veteran’s tax fairness so that it conforms to federal tax 
treatment. These issues are referred to our state Military 
Affairs, so we will be working with that office and adding our 
advocacy voice to the other NC MOAA Chapters and veterans 
across the state.   

As we gain more insights on these issues and build our strategy 
to support our chapter’s goals, both Michael and Tricia will 
continue to fight and keep you informed on our advocation 
efforts.   

 

Submitted by: Michael Padgett, COL USA 
(Ret.), and LTC Tricia Vinson, USA (Ret.) 

WNC MOAA State Legislative Affairs Team 
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Almost Like Normal—WNC MOAA Enjoys In Person Food, Fun, and Fellowship 

On November 20th, 2021, WNC MOAA members gathered 
at the Burntshirt winery for everyone’s favorites. Food, fun, 
and fellowship. Is was also that time when the previous 
Board of Directors (BOD) completes their term, and a new 
BOD is installed. In accordance with MOAA guidelines, Sec-
retary Bob Rebscher called forward the incoming officers. 
RADM William Rodriguez conducted the installation of offic-
ers, and Chaplain Jerry Beschta conducted the invocation. 

An additional business item was approving the updated 
WNC MOAA bylaws that includes an updated MOU for cur-
rent chapter satellites, and any WNC MOAA new satellites.  

With the last two years of in-person gatherings disrupted by 
COVID, and surges of COVID variants, business as usual has 
been tested. Learning to meet virtually through Zoom, and 
meeting in person when deemed safe to do so, we have all 
hung in there together. Until we have the all clear to resume 
our meetings at the Hendersonville Country Club, our in-
person meetings are taking advantage of the situation, and 
meanwhile we’re making new friends while supporting local 
venues.   

At this meeting we had the pleasure of Lt. Col. Randy Lytle, 
U.S. Army (Ret), Senior Military Science Instructor at West 
Henderson High School coordinate the West Henderson 
Highschool JROTC Color Guard, and grace us with the 
presentation of colors. A beautifully significant element of 
our in person gatherings was with us again.  

Our guest speaker was Jessica Merritt, COE of “Special Liber-
ty Project,” (SLP) and Crystal Cochran, a Gold Star Wife and 
active participant in the program, gave us information about 
what inspired the concept and mission of SLP. Caring for our 
veterans and spouses, lives are reinspired and renewed 
through the retreats with SLP. Referrals and donations are 
always welcomed. 

Winding down, the 50/50 raffle was completed and the 
meeting was adjourned in time for everyone to enjoy the 
winery grounds, live music, and gift shop.  

Stay safe, and stay tuned for more social gatherings and 
other upcoming events! 

Submitted by: Donna Culp 

WNC MOAA Officers and Board of  

Directors for 2022—2024 

President Donna Culp, Capt. USAF (Fmr) 

Immediate Past President Mike Covell, CAPT, USN (Ret) 

1st Vice President  TBD 

2nd Vice President Patrick Cushing, Maj.  USMC (Ret.) 

Secretary Robert “Bob” Rebscher, Capt.  USMC (Ret) 

Treasurer Michael “Mike” Pomponio, LTC, USAR (Ret)  

US Army Rep. Rodney “Rod” Honeycutt, COL USA (Ret) 

US Navy Rep. George “Herb” Mensch, CAPT USN (Ret) 

USMC Rep. Robert “Bob” Rebscher, Capt. USMC (Ret) 

 USAF Rep. Jeffrey “Jeff” Snyder, Col. USAF (Ret) 

At Large Rep. TBD 

Smoky Mountain Satellite Chair  Craig Love, Capt USN 
(Ret) 

Installation of new officers Conducted by William Rodri-
guez, RADM USN (Ret) (L-R) Rod Honeycutt, Mike Pom-
ponio, Patrick Cushing, Donna Culp, Herb Mensch, Bob 
Rebscher. Conducting the invocation, Chaplain Jerry Bes-
chta, CDR USN (Ret). Not pictured, Craig Love. 

Donna Culp intro-
ducing Crystal 
Cochran (L) and 
Jessica Merritt (R) 
from “Special Liberty 
Project”  

Members and guests ready for the pro-
gram to begin. 
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WNC MOAA Recognized For Outstanding Service 

It gives me great pleasure to thank all our chapter leadership 
for the recognition earned through your commitment to NEVER 
STOP SERVING.  

President of NC Council of Chapters, Jim Brumit (2019 –2021) 
recognized WNC MOAA as a thriving and successful chapter. 
This was made possible by the synergy of your combined efforts 
as noted through our Semi Annual Reports, website, Facebook, 
newsletters, and word-of-mouth accounts. All this while navi-
gating our way through the last two years of limitations im-
posed by COVID.  

Experiencing first-hand the leadership demonstrated by our 
Chapter Officers, Board of Directors, Chaplains, Legislative 
Chairs for Federal and State, JROTC, Surviving Spouse Liaison, 
Communications provided by our Webmaster, Facebook Admin-
istrator, Public Relations, Newsletter, and guidance by our Sen-
ior Advisor, and Past Presidents, this is recognition that is 
earned, and very much deserved.  

Leadership in our chapter has also been demonstrated through 
the actions of our support of veterans at the VRQ, JROTC, com-
mittees, ad-hoc committees, and chapter members who reach 
out to friends, and neighbors inviting them to become an inte-
gral part of WNC MOAA chapter life.  Initiating an idea for a 
social gathering, and contributing to a project or special event is 
leadership that is inspiration with follow through and impact.   

Although you may not realize it, on a more personal level, chap-
ter members who offer the opportunity to share their computer 
skills to help another chapter member have the capability to 
join in a chapter Zoom meeting, or figure out how to renew 
their chapter membership through the MOAA website are also 
chapter leaders. Offering to drive others to a chapter get to-
gether to enjoy food, fun, and fellowship is leadership.  

Lastly, it is with heartfelt gratitude that you have trusted me as 
chapter president for the last two years, and the next two 
years. It has been, and continues to be an honor to serve you, 
and all our veterans throughout Western North Carolina. Echo-
ing the words of Medal of Honor Recipient, Kyle Carpenter, 
“You are worth it.” 

Sincerely yours, 

Donna Culp, Capt. USAF (Fmr) 

President, WNC MOAA 

“Start by doing what is 
necessary; then do 

what’s possible; and 
suddenly you are doing 

the impossible.” 

St. Francis of Assisi 
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Attention WNC MOAA Spouses and Surviving Spouses  

(This article originally appeared in MOAA's Council and Chapter 
News update, which is delivered monthly in The MOAA News-
letter.  

By Patricia Farnsworth, Surviving Spouse Advisory Council member 

Surviving spouses of deceased military officers can serve MOAA 
chapters in many ways. Chapters should welcome these members 
and encourage them to become active in not only the chapter but 
also national MOAA. Here are four ways surviving spouses can 
contribute to MOAA chapters: 

1. Recruiting. Having participated in activities on many military 
bases and within the community, surviving spouses might know 
others — both surviving spouses and couples — who have retired 
and are living in the chapter area and can help recruit them as new 
members. Welcoming these potential members and encouraging 
them to become active members serves national MOAA and local 
chapters as well as the new members themselves. 

2. Leadership roles. Surviving spouses, formerly referred to as aux-
iliary members, are eligible to serve as chapter officers. Many 
chapters now have a surviving spouse in an office, sometimes even 
serving as president. 

3. Event planning. Surviving spouses can help organize chapter 
luncheons or dinner meetings, a task for which they might be well 
prepared. Those who have been members of officers’ wives’ clubs 
wherever their spouses were stationed usually have helped with 
planning meetings and arranging for speakers or entertainment. 

4. Social and personal affairs support. When a death occurs within 
the chapter membership, surviving spouses can assist the widow 
or widower with the sometimes complicated task of changing 
names on accounts, notifying insurance companies, stopping mili-
tary retired pay, and applying for Social Security benefits as well as 
military survivor entitlements. Help with planning a funeral and 
burial arrangements also can be very useful. A surviving spouse 
who already has dealt with these tasks can offer support during a 
time when the recently bereaved member might be feeling over-
whelmed and confused. The ability to provide the social support 
needed to accomplish the necessary adjustments can make the 
newly bereaved spouse feel more confident and comfortable. 

Surviving spouses also can help a new widow or widower regain a 
social life through friendships and organized social events. MOAA 
meetings and other occasions can provide this for those spouses. 
Becoming active in a local chapter is a good way to take advantage 
of this benefit. National membership is a wonderful source of help 
when questions arise about 
anything related to the mili-
tary career of the deceased. 

With sincere appreciation, WNC MOAA recognizes and 
thanks Nancy McCarthy for her leadership and commit-
ment to our Surviving Spouses as Sur-
viving Spouse Liaison (SSL) from 2015- 
2022.  

In addition to her role as SSL, Nancy 
served as WNC MOAA Secretary from 
2017-2019 and continues as Chapter 
Assistant Chaplain. 

Nancy has decided to step down as SSL, 
and assures us that she is excited about serving as an 
official ambassador for MOAA and WNC MOAA, especial-
ly at Deerfield where she resides.     

Thank you Nancy for NEVER STOP SERVING! 

 

When one good idea leads to another, then add food, fun, 
and fellowship, it’s the perfect recipe for great ideas to 
come together.  

On December 21st, 2021, ladies from WNC MOAA, and a 
guest from Warrior Canine 
Connection and a WCC 
pup in training, met at 
Charlotte Street Pub for 
lunch.  Soon ideas began 
to evolve into launching 
the WNC MOAA Spouses 
Committee, or may also 
become known as the 
Spouses Activity Group. 
SAG for short.  

 Food, fun, and fellowship 
lie at the heart of get to-
gethers, but networking 

great ideas for those gatherings lies in the experiences 
brought together by all who come to the table.  

This year our annual chapter dues drive highlights a modi-
fication to the join/renewal form. Now we are asking for 
spouses contact information that will be used for the sole 
purpose of our SAG leaders communications with spous-
es, and Surviving Spouses.  

Lastly, a special thank you to Ramona Ritter for graciously 
agreeing to accept the baton from Nancy McCarthy to 
serve as the new WNC MOAA Surviving Spouse Liaison 
(SSL). Although not a Surviving Spouse herself, (Kevin her 
husband is very much alive!), MOAA does not restrict an 
individual from serving in this capacity if they are not a 
Surviving Spouse themselves. An open heart, and willing-
ness to serve is all that is required.                                                
Submitted by: Donna Culp 

WNC MOAA Spouses Activity Group  

Surviving Spouse Liaison Passes the Baton 

(L-R) Ginny Cisneros and Ra-
mona Ritter. (Surviving Spouse 
and Member Spouse, respec-
tively) launched WNC MOAA 
Spouses Activity Group. Lunch 
was followed by a quick bus 
trip to Grove Park Inn to see 
the Gingerbread Houses. 

https://www.moaa.org/content/tmn/the-moaa-newsletter/
https://www.moaa.org/content/tmn/the-moaa-newsletter/
https://www.moaa.org/content/about-moaa/meet-our-leaders/surviving-spouse-advisory-council/farnsworth,-patricia/
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Enhanced Military Spouse Licensure Portability: Military spouses are disproportionately affected by state-specific licensure re-
quirements that can cause delays and gaps in employment. States can streamline state licensing processes for relocating military 
spouses by providing them with a license within 30 days with minimal initial paperwork. 28 States have passed policy.  

Military Spouse Occupational Licensure Access: Accessing applications for military spouses is often a barrier to making use of 
the state laws that are designed to ease license transfer. States can reduce obstacles spouses experience when applying under 
state laws by posting easily accessible website content specific to military spouses. 30 states have passed policy. 

Licensing Compacts: Many military spouse professionals must relicense each time they move to a new state with their active-
duty spouse. States can facilitate the ability of professionals, including military spouses, to work across state lines by enacting 
occupational licensure interstate compacts. 37 states joined ENLC (Nurses) compact. 21 states joined EMS Compact. 25 states 
joined PSYPACT (Psychology) Compact. 32 states joined PTLC (Physical Therapy) Compact. 15 states joined ASLP (Speech-
Language Pathology) Compact, 8 states have jointed OT (Occupational Therapist) Compact, 2 states have joined the LPCC 
(Licensed Professional Counselor) Compact and 2 states have jointed the ARPN (Advanced Practice Registered Nurse) Com-
pact.  (NC is a member of all but the EMS, LPCC – [HB 791 introduced] and APRN Compacts) 
 
Purple Star Schools Program: Military children experience many challenges as they relocate to new schools due to a parent’s 
change in duty station. By establishing statewide Purple Star Schools programs, states can encourage local education agencies to 
implement practices that assist military children with transitions/deployments and also recognize military service and civic re-
sponsibility. 28 states have passed policy.  

Advance Enrollment: Military children are often limited in their school and course registration options due to the timing of mili-
tary-directed moves. States can help by waiving proof of residency requirements until the student arrives in the new state on 
military transfer orders. 31 states have passed policy.  
 

*Open Enrollment Flexibility: Military families are at a disadvantage when it comes to the enrollment options available to their 
children due to military-directed reassignments. States can provide military families with increased flexibility through access to 
district open enrollment policies. Currently NC has no open enrollment program. 

In-State Tuition Continuity: Military dependents may lose in-state tuition classification due to the timing of reassignments or 
changes to the service member’s military status. States can deem a dependent of a service member a resident despite changes in 
the service member’s military status following acceptance.  32 states have passed policy. 

Child Abuse Identification and Reporting: DOD has a statutory obligation to address child abuse and neglect within the military. 
States can assist the department by requiring local jurisdictions to identify military families and develop reporting and infor-
mation-sharing procedures between civilian child protective services and military child advocacy. 29 state have passed policy. 

*Concurrent Jurisdiction: Juvenile misconduct on military installations subject to exclusive federal legislative jurisdiction is adju-
dicated in the federal court system, which is designed for adults. States’ juvenile courts can adjudicate juvenile offenses when 
concurrent jurisdiction is established between state and federal authorities over military installations.  

“Ask the Question” Campaign: State agencies may not provide referrals to service members, veterans and their families due to 
lack of identification. State agencies can connect service members, veterans and their families with local, state and federal re-
sources by asking the question, “Have you or a family member ever served in the military?” on all intake forms. 10 states have 
passed policy. 
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Aid and Attendance and Housebound Benefits Guide:  

You may be eligible for VA Aid and Attendance or Housebound benefits as a veteran or a survivor. 

VA Aid and Attendance-eligibility: According to VA.gov, you may be eligible for this benefit if you get a VA pen-

sion, and you meet at least one of the requirements listed below: 

You need another person to help you perform daily activities, like bathing, feeding, and dressing, or 

You have to stay in bed—or spend a large portion of the day in bed—because of illness, or 

You are a patient in a nursing home due to the loss of mental or physical abilities related to a disability, or 

Your eyesight is limited (even with glasses or contact lenses you have only 5/200 or less in both eyes; or concentric contrac-

tion of the visual field to 5 degrees or less) 

Housebound benefits eligibility: According to VA.gov, you may be eligible for this benefit if you get a VA pension, 

and you spend most of your time in your home because of a permanent disability (a disability that doesn’t go away). 

PLEASE NOTE: Cannot receive both benefits- Aid and Attendance benefits and Housebound benefits at the same time. For 

more information: www.va.gov/pension/aid-attendance-housebound/ 

How do I get this benefit? 

You can apply for VA Aid and Attendance or Housebound benefits in one of these ways: 

Send a completed VA form to your pension management center (PMC). 

Fill out VA Form 21-2680 (Examination for Housebound Status or Permanent Need for Regular Aid and Attendance) and mail 

it to the PMC for your state. You can have your doctor fill out the examination information section.  

Download VA Form 21-2680 (PDF)  www.vba.va.gov/pubs/forms/VBA-21-2680-ARE.pdf 
 

Please include with your VA form: 

Evidence, like a doctor’s report, that shows you need Aid and Attendance or Housebound care 

Details about what you normally do during the day and how you get to places 

Details that help show what kind of illness, injury, or mental or physical disability affects your ability to do things, like take a 

bath, on your own 

If you’re in a nursing home, you’ll also need to fill out a Request for Nursing Home Information in Connection with Claim for 

Aid and Attendance (VA Form 21-0779). 

Download VA Form 21-0779 (PDF)   www.vba.va.gov/pubs/forms/VBA-21-0779-ARE.pdf 

Apply in person at your nearest VA office.  www.va.gov/find-locations/?facilityType=benefits 

https://www.va.gov/pension/aid-attendance-housebound/#:~:text=VA%20Aid%20and%20Attendance%20or,find%20out%
20if%20you%20qualify. 

 

 

 

 

Submitted by:  
Dr. Vivianne Cisneros Wersel, Au.D.  
WNC MOAA Legislative Affairs Chair, and Federal Issues Chair; 
MOAA Surviving Spouses Advisory Council; NCCOC Surviving 
Spouse Liaison 

file:///C:/Users/VAProvider/Desktop/www.va.gov/pension/aid-attendance-housebound/
file:///C:/Users/VAProvider/Desktop/www.vba.va.gov/pubs/forms/VBA-21-2680-ARE.pdf
file:///C:/Users/VAProvider/Desktop/www.vba.va.gov/pubs/forms/VBA-21-0779-ARE.pdf
file:///C:/Users/VAProvider/Desktop/www.va.gov/find-locations/%3ffacilityType=benefits
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Thirty-one WNC veterans received long 
overdue and much needed dental care on 
November 19th, 2021, at the ECU School 
of Dental Medicine (SoDM) Community 
Service Learning Center (CSLC) in Sylva, NC, 
“Smiles for Vets dental event. Three of the 
veterans’ dental care was covered 100% by 
the MOAA Foundation Community Grant 
through the Western NC MOAA Chapter.  

Not eligible for dental care through the VA, 
these veterans have begun the first step 
toward recovering their dental health and 
finding an affordable dental home.  

Through the combined efforts of the ECU 
SoDM CSLC in Sylva, WNC MOAA, MOAA 
Foundation, Vet Smiles Foundation, NC 
Serves, and the WNC Veteran Service Offic-
ers, the “Smiles for Vets” events have been 
gaining momentum sine the first event in 
2018. This year there were several VIPs in 
attendance, observing and learning about 
the background of the ECU “Smiles for 
Vets” program, interacting with all the sup-
porters of the event, and meeting the vet-
erans who were the real VIPs; the ones the 
event was all about.  

Dr. Manga and David McCracken led the 
discussions with the visitors/partners 
(listed Pg. 9) about the need to support 
veteran dental needs as an inclusive part 
of their overall medical care through the 
VA. Emphasizing the impact dental health 
has on physical, emotional, and psycholog-
ical health, the benefits of including dental 
care coverage far outweighs the “savings” 
of omitting dental care.  Case examples of 
success stories through the ECU SoDM 
CSLC in Sylva highlighted the need and 
exemplified how the VA has the opportuni-
ty to include dental health in the care of 
the whole person. The “Smiles for Vets” 
event provides the indicated dental care 
for only a handful of vets. The team is lead-
ing efforts to expand the program to their 
other 7 SoDM CSLCs throughout North 
Carolina.  

Explaining to the veterans who MOAA is 
and what the MOAA Foundation Commu-
nity Grant was providing in order to make 
a difference in their dental health came as 
a surprise for them all, but the contribu-
tion was much appreciated.                                               

 

 

Each individual is a priority veteran for 
financial assistance as validated by the NC 
Serves team (per the MOA between ECU 
SoDM and NC Serves). 

Some examples of veteran’s responses 
are as follows:  

“It’s fantastic! MOAA money is providing a 
great situation to help us get our teeth 
fixed.” T.G. (USA 1969-71) 

“ I have so many dental issues I don’t want 
to take my mask off to smile. The VA thera-
pist referred me to this program because I 
can’t afford good dental work. Now I have 
a dental home.” R.B. (USN 2007-13) 

“This program shows me there are people 
who care about veterans. This makes me 
feel special.” S.M. (USMC) 

“I can’t eat on the right side because of 
throbbing pain. I have only been able to 
chew soft foods for about a month and a 
half. I have been dealing with cold sensitivi-
ty because of a broken tooth on the left 
side. Today this program makes feel proud 
to be a veteran, getting help I need to be 
able to eat.” T.V. (USA 2007-08) 

“I’m so glad I’m able to finally get my teeth 
straightened out. S.G. (USAF 1969-73) 

“This is great! Wonderful! I can’t tell you 
how much I appreciate it. J.C. (USA 1958-
61) 

At the end of the day, WNC MOAA gave 
$2,250 from the MOAA Foundation Com-
munity Grant, and $1,000 to Vet Smiles 
Foundation.  

• MOAA Foundation Community Grant 
paid for three veterans dental care 
totaling $2,256.83 

• WNC MOAA Donation to Vet Smiles 
Foundation paid the balance of $6. 83 
for these three vets, and contributed 
to the dental care of the remaining 29 
veterans treated.  

• Each of these veterans will receive 
future additional procedures as part of 
Vet Smiles, sponsored by the Veteran 
Smiles Foundation to complete their 
respective dental care plans. 

• The total cost for dental services pro-
vided the 31 veterans who were treat-
ed in the ECU “Smiles for Veterans” 
day in Sylva on Friday, November 
19th, 2021 exceeded $9,700.  

• ECU SoDM and Macon County VSO 
covered the balance through other 
donations.   

         (Grateful Veterans Cont. Pg. 9) 

  

 

WNC Veterans  Grateful for 2021 ECU “Smiles for Vets” Event 

Submitted by: Donna Culp as reported to 
MOAA Foundation based on combined 
data from WNC MOAA, ECU SoDM CSLC, 
and Veteran Smiles Foundation. 

(L-R) Dr. Bob Manga, Dr. Rob Temple, Dr. 
Roshni Gosh, Dr. Greg Chadwick, Dr. Mike 
Garvin, Donna Culp (Ref. Pg. 9)  

ECU SoDM and ECU - Sylva CSLC with visitors 
and partners who made the “Smiles for Vets” 
event a huge success for 31 veterans on 
November 19th, 2021. 

Veteran and Donna Culp give two thumbs 
up for ECU “Smiles for Vets” dental event. 
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ECU Faculty/ Staff: 

Dr. Greg Chadwick – Dean, ECU School of 
Dental Medicine (Navy Veteran) 

Dr. (COL, USA Ret) Bob Manga – Director, 
ECU Community Service Learning Centner – 
Sylva  

Dr. (COL, USA Ret) Mike Garvin – Assistant 
Director, ECU Community Service Learning 
Centner – Sylva 

Ms. Sandy Parris – Business Manager, ECU 
Community Service Learning Center – Sylva 

Dr. (COL, USA Ret) John Royal – Assistant 
Director, ECU Community Service Learning 
Center – Spruce Pine 

Dr. (MG, USA Ret) Rob Tempel, Associate 
Dean for Extramural Clinical Practices ECU 
School of Dental Medicine 

Dr. (CAPT, USN Ret) Ed Connelly, Interim As-
sociate Dean for Clinical Affairs, ECU School 
of Dental Medicine 

Dr. (LtCol, USMC Ret) Dave MacPherson – 
Director, AEGD, ECU School of Dental Medi-
cine 

Dr. (CAPT, USAF FMR) Hal Zald – Director of 
Community Practices, ECU School of Dental 
Medicine 

Mr. Jon Jones – Director of Advancement, 
ECU School of Dental Medicine 

Ms. Spaine Stephens – Public Affairs, ECU 
Health Science Division 

Visitors/ Partners: 

Mr. Jordan Barnes for Senator Tillis 

Mr. Hal Weatherman for Representative 
Cawthorn 

Dr. Roshni Ghosh – Director, Center for Care 
and Payment Innovation (CCPI) within the 
Veterans Administration, Washington DC 

Mr. Michael Harry from the VA – Director of 
Analytics in CCPI 

Dr. Michael O’Connor – Vice Dean, NYU Col-
lege of Dentistry 

COL USA (Ret) David McCracken – Veteran 
Smiles Foundation  

LTC USA (Ret) Jesse McCorvey – Veteran 
Smiles Foundation 

Ms. Leigh Tabor – Macon County Veteran 
Service Officer 

Ms. Christie Black – Macon County Veteran 
Service Officer 

Donna Culp, Capt, USAF (Fmr) President, 
WNC MOAA 

Ms. Sheila R. Setzer, Director, Jackson 
County Veterans Office, Veteran Service 
Officer    

Grateful Veterans Cont. 

L-R Veteran recipient of 
dental hygiene items donat-
ed by Delta Dental, handed 
out by John Culp. 

(L-R) Dr. Greg Chadwick, Veteran 
Recipient of ECU “Smiles for Vets”, 
and Dr. Ed Connelly.  

(L-R) Crystal Cochran, Dental Hygienist at 
ECU CSLC, shared her passion for her 
work with Donna & John Culp, and Dr. 
Greg Chadwick. Thank you Crystal for 
your passion and all you do in support of 
our WNC Veterans! 

Dr. Garvin discussing 
dental plan with veteran 
and dental resident.  

A special thank you to the MOAA Foundation Community Grant, and the 
generosity of MOAA members who have donated to MOAA Foundation to 
make programs like ECU “Smiles for Vets “ possible. To learn more about 
donating to the MOAA Foundation, go to https://www.moaa.org/
content/forms/donate-now/ 

ECU Faculty, 
visitors, and 
partners dis-
cussing the 
challenges vets 
encounter 
without VA 
dental care and 
the need for 
inclusion in VA 
medical care. 

Veteran ready for dental 
care to begin at ECU SoDM, 
Sylva, NC. 

Brigitte Made-
lene, helping a 
veteran as he 
and his wife 
are finished at 
the ECU 
“Smiles for 
Vets event. “ 
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Former WNC MOAA Member and Smoky Mountain Satellite Chair Receives  

MOAA Leadership Award 

As observed at the 2018 Franklin Standdown, the only dental care available for a veteran was a tooth extraction, not compre-
hensive dental care. David McCracken, COL USA (Ret), and then-Chair of the WNC MOAA Smoky Mountain Satellite (SMS), 
began researching the issue. He found that if a veteran is not 100% disabled with a service-connected dental injury, dental 
care was not part of health care with the VA.  

Fast forward to the above article (Pgs. 10-11), and David’s grassroots initiative has continued. Recognized for his leadership 
initially establishing the 501 (C )(3), “Smoky Mountain Outreach Foundation” under the umbrella of WNC MOAA Smoky 
Mountain Satellite, which outgrew the confines of the original bylaws and was dissolved. After David and his wife, Kathy, 
moved to Wake Forest, he established the 501 (C)(3) “Veteran Smiles Foundation.” Continuing the partnership with ECU 
School of Dental Medicine, the effort is ongoing to establish the same “Smiles for Veterans” events in other ECU Community 
Learning Centers (CSLCs), as continues in Sylva, NC.  

Recognizing all the behind-the-scenes heavy lifting, 100% of financial 
contributions that go directly toward veterans dental care at these 
events is much deserved. Dr. Bob Manga, Dr. Mike Garvin, and Dr. Rob 
Temple completely endorsed the idea that MOAA should consider 
granting David the “MOAA Leadership Award.”  

At the end of the day, everyone except David knew he was about to 
receive official MOAA recognition of his hard work. It was the best way 
to wind up the 5th ECU “Smiles for Vets” event.  

 

At the 2021 Franklin Stand Down where many veterans receive screening 
for ECU “Smiles for Vets” event in the dental room. (L-R) David McCrack-
en, Leigh Tabor, Jesse McCorvey, Donna & John Culp, Dr. Bob Manga, 
and Brigitte Madelene. 

President— Donna Culp 
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Interested in supporting our veterans at Charles George VA Medical Center during the COVID-19 Pandemic? 

WNC MOAA Completes Second Annual Holiday Drive-Thru for Veterans at Charles 

George VA Medical Center 

WNC MOAA members and community business owners donated a variety of recommended items at the December 4th, 2021 
WNC MOAA Holiday Drive-Thru event at Hendersonville Country Club. A truck stuffed to the gills, in the cab, and the back, and 
$700 in cash donations were delivered the same day of the event.  On par with last years’ level of donations, Craig Doane, Chief 
of Voluntary Services at Charles George VA Medical Center sent letters of appreciation thanking everyone for their generosity.   

As soon as everything was offloaded, CGVAMC volunteers and staff were on stand by to sort and ready everything for distribu-
tion as appropriate to the needs of the veterans at the medical center.  

Sincerest thanks, and grateful appreciation to our chapter members, volunteers, out of town guests who pitched in, Hender-
sonville business owners, and Hendersonville Country Club for another successful WNC MOAA Drive-Thru event.  

 

 

 

 

 

 

(L-R) Mike Pomponio, Patrick Makin, 
Kristina Egger, Rod Nunnelee, John 
Culp, and Bill Meyers supporting the 
WNC MOAA Drive-Thru. 

Rod Nunnelee manning the reception 
table.  It was all hands on deck when Rod 
would call out, “Incoming!” when dona-
tions would arrive. Thank you Rod for your 
wonderful spirit, and sense of humor.   

(L-R) Out of town visitors of the Culps, (John Culp, 
Center)  Kristina Egger, and Patrick Makin, don their 
Santa’s elves hats while waiting for the next dona-
tion to roll in.  

Nancy Hudson bringing in a haul that 
completely filled up the cargo area of her 
car. Nancy said, “I think I’ll start collecting 
things throughout the year, to be ready 
for the next drive-thru.” 

Cash donations and recommended 
items handed over for immediate use. 
Thank you all for your thoughtfulness 
and generosity!  

 

Check out their Amazon Wish List: https://www.amazon.com/hz/wishlist/ls/CP5T06EXM20F?

ref=cm_sw_em_r_wl_dp_MijFgBbu55aC6  

Charles George VA Medical Center 

Asheville, NC 

https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.amazon.com%2Fhz%2Fwishlist%2Fls%2FCP5T06EXM20F%3Fref%3Dcm_sw_em_r_wl_dp_MijFgBbu55aC6&data=04%7C01%7C%7Cd4e7fd2c7cb04386277a08d8c771a676%7Ce95f1b23abaf45ee821db7ab251ab3bf%7C0%7C0%7C6374786
https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.amazon.com%2Fhz%2Fwishlist%2Fls%2FCP5T06EXM20F%3Fref%3Dcm_sw_em_r_wl_dp_MijFgBbu55aC6&data=04%7C01%7C%7Cd4e7fd2c7cb04386277a08d8c771a676%7Ce95f1b23abaf45ee821db7ab251ab3bf%7C0%7C0%7C6374786
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Fighting the Flu  

Together! 

Protect yourself. Protect your family.  
Protect your community. Plan to get your 
flu shot. It is especially important this 
year to receive your flu shot as this flu 
season overlaps with the COVID-19 pan-
demic.   

Beginning Friday, August 27th, 2021, all 
enrolled Veterans at the Western North 
Carolina VA Health Care System have the 
opportunity to receive a free flu shot.   

There are three opportunities to receive 
your flu shot: 

Option 1:  Scheduled appoint-
ments.  If you already have a 
scheduled appointment, you 
may receive your flu shot at that 
time.  Includes Primary Care, 
Specialty Care Clinics and the 
Franklin, Hickory and Rutherford 
County Community Based Out-
patient Clinics (CBOCs).   

Option 2:  Flu Shot “Drive Thru” 
Clinic.  Flu shots will be available 
curbside during designated 
times (see table below) at the 
Charles George VA Medical Cen-
ter and Franklin, Hickory and 
Rutherfordton CBOCs.  

Option 3:  Community Care Net-
work:  Starting September 1st, 
2021, enrolled Veterans (active 
within the past 24 months) can 
receive a flu shot through the 
Community Care Network (CCN).  
CCN in-retail pharmacies or ur-
gent care/walk-in care locations 
(standalone visit) will provide flu 
shots at no cost with no copay-

ment.  Retail pharmacy exam-
ples are CVS Pharmacy and 
Walmart Pharmacy.   

We look forward to serving you and 
providing a flu shot at your earliest con-
venience! 
_________________________________ 

Frequently Asked Questions and An-
swers: 

Flu Shot Drive Thru Clinic 

Do I need an appointment? 

No appointment required. 

What are the dates and times? 

See table below for facility and 
CBOC dates and times. 

Will the VA offer different vac-
cines based on my age? 

Yes. If you are 65 years 
of age or older, you will be 
offered the Fluad vaccine which 
provides a stronger response 
and is indicated for individuals 
over 65. If you are you younger 
than 65 years of age, you will be 
offered the Afluria vaccine which 
is a standard dose quadrivalent 
vaccine. 

Will my spouse be able to get a 
flu shot at the VA? 

No.  Spouses and care-
givers will not be able to receive 
a flu shot at the facility or the 
CBOCs. 

However, COVD-19 vac-
cines are available to your 
spouse and caregivers at the VA. 
Caregivers ages 12 years and 
older may receive the Pfizer vac-
cine and caregivers ages 18 and 
older may receive the Moderna 
or J&J vaccines.  COVID-19 vac-
cines are available at the Charles 
George VA Medical Center, Mon-
day – Friday, 8:00 a.m. – 3:30 
p.m.  No appointments required. 
At the CBOCs, COVID-19 vaccines 
are available Monday – Friday, 
8:00 a.m. – 3:30 p.m.  No ap-
pointment required but please 
call ahead to confirm vaccine 
availability. 

What should I wear? 

On the day of the clinic, 
we ask that you please wear a 
loose-fitting short sleeve shirt (or 
tank top), as you will need to roll 
up your sleeve. 

What to expect? 

You will receive a handout about 
 the influenza vaccine and a list 
 of allergy questions.  

The nurse will administer a 
flu shot while you sit in 
your vehicle.  For eve-
ryone’s safety, please 
stay in your car. 

After receiving the flu shot, 
you will be directed to 
a parking area to wait 
15 minutes for moni-
toring.  Although rare, 
allergic reactions can 
occur. 

What special precautions will be used to 
prevent the spread of COVID-19?  

You will be asked COVID-19 
screening questions. 

You must wear a face mask 
even when sitting inside 
your vehicle. 

You will stay in your vehicle. 

All staff will be wearing a 
face mask, face shield 
and gloves. 

Frequent handwashing and 
keeping surfaces clean. 

 

Submitted by:  

Leigh Tabor-Holbrooks, CVSO, Director 

Macon County Veteran Services 

104 East Main Street 

Franklin, NC 28734 

(828) 349-2171 

ltabor@maconnc.org 

jessica.tabor@va.gov 

mailto:ltabor@maconnc.org
mailto:jessica.tabor@va.gov
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WNC MOAA Honors Veterans in 2021 Wreaths Across America Event 

Morrill Worcester of Harrington, Maine, was a 12-year-old 
paperboy when he won a trip to Washington D.C. His first trip 
to our nation’s capital was one he would never forget, and 
Arlington National Cemetery made an indelible impression on 
him. This experience followed him throughout his life and 
successful career as a wreath maker, reminding him that his 
good fortune was due, in large part, to the values of this na-

tion and the veterans who made the ultimate sacrifice for their country. In 1992, Mr. Worcester 
found himself with a surplus of wreaths nearing the end of the holiday season.  

Remembering his boyhood experience at Arlington, Worcester realized he had an opportunity 
to honor our country’s veterans. With the aid of former Maine Senator Olympia Snowe, arrangements were made for the 
wreaths to be placed at Arlington in one of the older sections of the cemetery that had been receiving fewer visitors with each 
passing year. As plans were underway, several other individuals and organizations stepped up to help. Blue Bird Ranch, Inc., gen-
erously provided transportation all the way to Virginia. Volunteers from the local American Legion and VFW Posts gathered with 
members of the community to decorate each wreath with traditional red, hand-tied bows. Members of the Maine State Society 
of Washington, D.C. helped to organize the wreath laying, which included a special ceremony at the Tomb of the Unknown Sol-
dier. The annual tribute went on quietly for several years, until 2005, when a photo of the stones at Arlington, adorned with 
wreaths and covered in snow, circulated around the web. Suddenly, the project received national attention. Thousands of re-
quests poured in from people wanting to help with Arlington, to emulate the Arlington project at their National and State ceme-
teries, or to simply share their stories and thank Worcester for honoring our nation’s heroes. Unable to donate thousands of 
wreaths to each state, Worcester began sending seven wreaths to every state, one for each branch of the military, and for POW/
MIAs. In 2006, with the help of the Civil Air Patrol and other civic organizations, simultaneous wreath laying ceremonies were 
held at over 150 locations around the country. In 2007, the Worcester family, along with veterans, and other groups and individ-
uals who had helped with their annual veterans wreath ceremony in Arlington, formed Wreaths Across America, a non-profit 
501c(3) organization, to continue and expand this effort, and support other groups around the country who wanted to do the 
same.  

Fast-forward to 2021, Wreaths Across America and its national network of volunteers placed 
2.4 million veterans’ wreaths at 3,137 participating locations in the United States and be-
yond last December. This was accomplished with help from some two million volunteers 
across the country, a third of which were children. This year, National Wreaths Across Ameri-
ca Day will be held on Saturday, Dec. 17, 2022. Wreaths Across America would not be suc-
cessful without the help of volunteers, active organizations, and the generosity of the truck-
ing industry, which offer invaluable support to WAA's mission to remember the men and 
women who served our country, honor our military and their families, and teach our chil-
dren about our freedom and those who protect it.  

The mission of the group is simple:   

REMEMBER our fallen U.S. Veterans.   HONOR those who serve.   TEACH your children the value of freedom. 

Undeterred by the inclement weather, on December 18th, 2021, WNC MOAA participated in the annual Wreaths Across America 
event at four cemeteries throughout WNC. We were honored to carry out the mission at Black Mountain Veterans Cemetery 
(Black Mountain, NC), Forest Lawn Cemetery (Hendersonville, NC), Greenhill Cemetery (Waynesville, NC), and Highlands Ceme-
tery (Highlands, NC).  

Thank you to the individuals who put us in contact with the respective POCs, organizers, the many purchases of wreaths; and the 
many hands who gathered at monuments or stood at headstones, and called out the names, ranks, and branch of service while 
rendering a solemn salute.  

Permission to print the above article about the history of Wreaths Across America (WAA) was provided by WAA, and is availa-

ble on their website for continued sharing. https://fs.hubspotusercontent00.net/hubfs/7355454/Wreaths%20Across%

20America%20Story%202022.pdf                                                                                                 

Morrill Worcester, Founder of Wreaths 
Across America, and his wife, Karen 
Worcester, Executive Director 

One man's annual tribute to 
our veterans inspired a legion 
of volunteers and gave rise to 
the Wreaths Across America of 
today. 

“The annual trip to Arlington and 
the groups of volunteers eager to 
participate in Worcester’s simple 
wreath-laying event grew each 
year until it became clear the de-
sire to remember and honor our 
country’s fallen heroes was bigger 
than Arlington, and bigger than 
this one company.” 

(WNC MOAA 2021 WAA cont. on Pg. 11) 
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(WNC MOAA 2021 WAA cont. from Pg. 10) Black Mountain Veterans Cemetery 

Forest Lawn Cemetery 

Greenhill Cemetery 

Highlands Cemetery  

WNC MOAA member, Andrew Chamar, reports over 
200 wreaths were laid at Highlands Cemetery.  

(L-R) Patrick Cushing, John & Portia 
Odell, Alan Young, & Donna Culp—
Mission Complete 

A.C. Reynolds HS JROTC  
Cadets & Veterans placing 
service wreaths.  

A.C. Reynolds HS 
JROTC Cadet plays 
Taps. 

Vivianne Wersel ready 
to get started. 

(L-R) Nancy Hudson & Donna Culp ready 
to help Joyce Jolly with Bullington Gar-
dens Wreaths. Joyce is affectionately 
referred to as “The Wreath Fairy,” by 
Bullington Gardens. 

Wreaths laid from 
Bullington Gardens.  

John Knapp (center) presides at the inaugural WAA 
event at Forest Lawn Cemetery where over 1,200 veter-
ans were honored, and remembered. 

Rod & Lisa Joy 
Honeycutt  place 
wreaths at Forest 
Lawn Cemetery 

Wreaths honoring all who served in 
all branches of the military at Forest 
Lawn Cemetery. Special thank you 
to Heather Stepp for donating all 
the wreaths. 

Veterans, and youth from around 
Waynesville gather to lay wreaths 
at Greenhill Cemetery.  

Getting final instructions 
from Dan Palmer. 

Ceremony at the Highlands 
Community Building 

Honoring the fallen before placing 
the wreath. 
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Immediate Volunteer Opportunities! Afghanistan 
Refugees Arrive in Western North Carolina 

Since the Taliban regained control of Afghanistan in August, the 
U.S. has evacuated more than 75,000 fully vetted Afghans 
through Operation Allies Welcome. In the past three months, 
Catholic Charities has welcomed 42 to our region. In the next 30 
days, Lutheran Immigrant and Refugee Service is establishing a 
new office in Asheville and welcoming another 100.  Both agen-
cies are part of the 9 resettlement agencies that work with the 
US State Department. 

After a difficult journey, these refugees are now tasked with 
starting over and rebuilding their lives in a new, very different 
country. A historical note, the last time the U.S. undertook such 
a large operation was the resettling of 130,000 Vietnamese in a 
year at the end of that war. 

The agencies are there from the beginning to the end, they 
meet arrivals at the airport, find them affordable housing and 
begin the adaptation process by providing work documentation, 
health care access, English training and job opportunities.  

Volunteers are critical to the programs. The homes are fur-
nished, refrigerators stocked with culturally familiar foods, en-
roll kids in public schools, work to connect to community-based 
resources. The refugees arrive with literally the clothes on their 
backs. 

The agencies are severely stressed, they have been severely 
degraded over the past decade so volunteers are stepping in to 
fill the gaps.  

Here in the region, approximately half of the refugees are fami-
ly units with children, the remainder are unaccompanied adults 
with families in Afghanistan. These refugees have connections 
to the U.S. effort, they include persons who served alongside 
the U.S. military, worked at the U.S. Embassy, or served at a 
development NGO.  

Catholic Charities has a cadre of volunteers driving to language 
classes, Mosque, and workplaces. There is an immediate need 
for housing, both short and long term.  

Lutheran Services is forming Circles of Caring, for organized 
groups of volunteers who are interested in helping a family or 
small unit of refugees from day one to organize themselves and 
move to self-sufficiency for six- twelve months. This group will 
provide relational support to the family: Welcoming residence 
preparation, English conversation practice, cultural orientation, 
financial literacy, grocery store runs, sharing meals, etc. Luther-
an Charities will provide training to the group. 

Like any newly arriving population, there's always some ele-
ment here in America that greets them with hostility. This is 
sort of the history of this country. And this group is no excep-
tion. The truth is they are fleeing terrorism. They are fleeing 
risks, threats that were made directly to them and their fami-
lies. We want to help. This is who we are as a nation. It’s also 
the smart thing to do. At a time when employers are desperate-
ly short of labor, these refugees are coming at an opportune 
moment. (Afghanistan Refugees Fact Sheet Cont. on Pg. 18) 

 

For questions, feel free to reach out to Alan Young, LTC, 
US Army Retired. Alan.g.young.sr@gmail.com 

 

For the whole story go to the December 2021 
MOAA Military Officer Magazine  
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Fact Sheet 

90-100 New Afghan Refugees Arriving in 
Ashville Jan 11-15 Feb – Community Op-
portunities  

Composition of arriving refugees: 

• 40 under 18 

• 3 pregnant women 

• Many single men 

• 3 families of 10 

• 2 families of 7 

• 1 family of 6 

• 1/3 Dari speakers 

• 2/3 Pashto speakers 

• A few may know some English – we 
don’t know yet. Translation help is availa-
ble from phone translators 

• Most probably do not know each oth-
er- coming from 5 different military bases 

Fully vetted by Homeland Security, fully 
documented. 

Goal: in 6 months refugees are economi-
cally self-sufficient. (but will continue to 
need some support to integrate into 
community. See Circles of Welcome) 

• Will be enrolled in English classes 
upon arrival 

• Children enrolled in schools 

Employment as soon as possible. 

Immediate Needs – 

• Sorting clothing donations 

• Office chairs, filing cabinets, office 
supplies for new Lutheran Services of 
Asheville (frees up more funds for refu-
gees) 

• Jobs – potential employers, please 
reach out to Lutheran Services 

• Housing – need 30 day immediate 
housing. Any For Rent signs, tell us! 

• Single men – will be placed 3-6 in a 
house 

• Families – kept together 

• Small groups – may share  

Toiletries 

Donations 

• Furniture – ready to receive in about 
30 days. 

• Car seats, clothes, lamps, table 
settings, tea kettles, kitchen ware, cribs, 
etc. 

• Clean, newer mattresses (barely used, 
you know the history) 

• Twin beds – for children and single 
Afghans 

• Monetary donations – Designate to 
APA Asheville through Lutheran Services 

Gift cards – Ingles, Walmart, etc. 

Volunteer Needs 

• More Circles of Welcome (see below) 

• Drivers! (lots of transportation needs) 

Larger vehicles (Vans, mini vans) to help 
meet larger families (only occasionally 
needed, but critical for meeting at airport. 

Do we want to form a Circle of Welcome? 

 This is an initiative in which we ask a com-
munity group of approximately 10 individ-
uals to co-sponsor a refugee family for at 
least six months, ideally one year or long-
er. Most refugees become ineligible for 
benefit programs after periods of 30, 90, 
or 180 days. As it is exceedingly difficult to 
attain self-sufficiency in a new country in 
such a short period, we promote the ‘Long 
Welcome,’ in which a Circle of Welcome 
assists a family with its comprehensive 
needs, from English conversation practice, 
cultural orientation, financial literacy, a 
ride to the grocery store, or just an after-
noon picnic. No financial commitment is 
required, though community fundraising is 

always appreciated. Ultimately, the steps 
of resettlement are the responsibility of 
Lutheran Services, not volunteers, but 
Circles of Welcome can take the lead in 
many of the activities of the resettlement 
journey. 

Circles of Welcome: 

• 1 Leader/1 Assistant Leader per circle 
to interface with Lutheran Charities.  

• Not responsible for anything. 

• You will be responsive to staff needs 
in those areas above. 

• Staff meets basic needs. 

Volunteers are assistants. Steps to form a 
Circle of Welcome: 

Begin to organize a circle in your commu-

nity. At this time we aren't able to match 
individuals together, but maybe in the 
future.  

Choose a leader who will be the main 
point of contact for LSC, and a backup if 
desired. 

The leader reaches out to me, Amy, and 
completes volunteer paperwork I'll send 
you, as well as an orientation/training via 
zoom. (at this time only the leader needs 
to complete the paperwork) 

LSC will reach out to match you with a 
case once we have arrivals scheduled, and 
we will make a plan for how your circle 
can support.  

 

A Circle of Welcome can begin to provide: 

In the first 24 hours, the residence (at this 
point probably a hotel or temporary resi-
dence with a kitchen) has volunteer pro-
vided: 

 Place settings 

 Groceries 

 Cookware, tea pot (Afghans drink tea) 

Hot meal on arrival (halal, Muslim ap-
proved food – vegetarian or proteins that 
are Kosher or from a Middle Eastern res-
taurant/grocery) 

Organizations, Community Groups and 
Faith Groups can help with:  

Forming a Circle of Welcome. 

• Recruiting Individual volunteers 

• Collecting donations. 

• Large vans for meeting large families 
at airport. 

• Signing up to provide transportation 
for appointments/Mosque.  

Longer term housing will most likely be 
out of time, off bus routes. 

POCs at Lutheran Charities Asheville 

General Volunteer Questions: Amy Dix, 
A.Dix@LSCarolinas.net 

Transportation: Gloria Steinwell, GStein-
well@LSCarolinas.net 

(Afghanistan Refugees Cont.) 

mailto:A.Dix@LSCarolinas.net
mailto:GSteinwell@LSCarolinas.net
mailto:GSteinwell@LSCarolinas.net
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Hails and Farewells 

Hails 

COL Steven Watkins USA (Ret.) 
and wife Jennifer 

        Farewells 

       None Reported 

TAPS 

None Reported 

Treasurer’s Report submitted by Mike Pomponio:  
WNC MOAA—Cash Flow 

2022 Monthly Receipts & Expenditures/Monthly 
Bank Statement 

Income:       Budget  JAN 

Membership Dues $4,160  $761 

Misc. Income    $15 

Expenses:  

NCCOC MOAA Dues $228   

BCVC   $50 

Chapter Pres. Travel $500 

USAA Mixer Grant $300 

Administrative:  

Liability Insurance $350 

Postage & Printing $200 

PO Box   $146  $146 

Web Hosting  $160 

Zoom: Virtual Meetings $150 

ROTC Awards  $150 

New WNC MOAA  

        Retractable Sign $150 

Contingency Funds:  $2,076 

Chapter Meetings $0.00 

Donations  $0.00 * 

Total Expenses:    $146 

Cash Flow (Loss)    $630 

Bank Statement  

 1/31/2022 $14,946  

* Donations will be determined at the 4th quarter 
2022 BOD meeting.   

 

(L-R) VRQ Prep & Serve Team members, Jeff Snyder, Joe Neubert, Paula Snyder, Donna 
Culp, John & Portia Odell & Bonnie Hartel sporting new MOAA Aprons provided by 
WNC MOAA BOD. Thank you Joe Neubert for doing the research and making this effort 
happen! Aprons embroidered by and  purchased from veteran owned Waterfront 
Embroidery https://waterfrontembroidery.com/ 

 
                                   Neighbors Helping Neighbors  

Tropical Storm Fred literally rained devastation on thousands of homes, farms, and busi-
nesses causing massive flooding.  Cleaning up the communities of Canton, Clyde, and Cruso 
began as soon as possible. Among the clean up process was clearing 
farm fields of all manner of debris. Personal items such as family pho-
tos, important papers, were gingerly carried to a nearby church for 
clean up for possible return to their rightful owners. Farm fields ready 
for harvest were devastated by pollution from gas and diesel from farm 
equipment, and personal vehicles swept away by the floods. The task of 
pulling up stakes and string holding up tomato plants, and such had to 
be done so what remained of the plants could be plowed under and not 

foul the tilling equipment. Friends, neighbors, churches, college students 
from as far away as North East Georgia came to help. The stench of a 

field of rotting tomatoes makes a lasting impression, but not as impressive as the care, generosity, and sense 
of purpose driving everyone pitching in to help get the job done. There are still places throughout the area 
where even greater damage calls for heavy equipment, and professional know how. Hope-
fully in time everyone affected by this event will be made whole again.  

Submitted by: Donna Culp 

WNC MOAA was there. (L-R) Kathy & 
Patrick Johnson, Donna & John Culp 

In Memorial  

Carol Boyd, wife of  

LTC Jim Boyd, USA  (Ret) 

The owner of this field of several acres, lost 
other fields of crops as well. He couldn’t 
stop thanking everyone for their help. 
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NEVER STOP SERVING … CHAPTER INVOLVEMENT OPPORTUNITIES 

We Honor Veterans - Since November 2014, WNC MOAA, in partnership with Four Seasons Hospice, 
has honored over 756 veterans with special pinning ceremonies to salute veterans in hospice care 
and thank them for their service. Although the pinning ceremonies have been modified so as to be    
conducted remotely, the program continues. To learn more and get involved, contact John Knapp, 
828-702-3317 j.knapp4@att.net  

VRQ - The chapter continues to serve our area’s homeless veterans by providing a lunch prep/serve crew on 
the 4th Wednesday of every month at the Veterans Restoration Quarters (VRQ). We also provide the 5th 
Wednesday lunch crew in applicable months. The VRQ is a converted motel that provides shelter, counsel-
ing, and vocational training for the area’s homeless veterans. Chapter members arrive at 9:30 to prepare for 
the lunch meal then, at 12:00, serve the meal to the residents of the Veteran’s Restoration Quarters. The 
VRQ staff has been very diligent in implementing COVID safety protocols to ensure all volunteers work in a 
safe environment. The chapter is very proud to have been serving our area’s veterans with this effort since 
2015. If you would be interested in joining our crew, please contact the chapter’s VRQ volunteer coordina-
tor, Jeff Snyder, at jsnyder243@aol.com.  

Veterans   

Restoration 

Quarters 

(VRQ) 

Blue Ridge Honor Flight transports American veterans to Washington, DC 2-3 times each year to “visit memorials 
dedicated honor their service and sacrifices of themselves and their friends.” Although all flights scheduled since 
2020 have been suspended, there are opportunities to donate, as well as learn more about applying as an honoree, 
guardian, or volunteer. For more information, contact Rick Devereaux, 828-772-6023 rickdevereaux1@gmail.com 
or www.blueridgehonorflight.com  
 
STAND BY FOR INFORMATION ON 2022 FLIGHTS 

JROTC – Active in 17 high schools throughout WNC, JROTC is supported by WNC MOAA with annual MOAA Lead-
ership awards for rising Seniors. When group gatherings can resume, volunteers will be needed to present the 
awards. Until then, stand-by-to-stand-by.  For more information, contact Jeff Snyder, 828-684-2359 

 

 

Veteran Smiles Foundation (VSF) dedicated to helping veterans find their dental home all across 
North Carolina. Continuing the relationship with ECU Dental School of Medicine as established with 
the Sylva Community Service Learning Center (CSLC), the plan is to systematically establish Vet Smiles 
programs with the other CSLCs in Brunswick County, Robeson County, Lillington, Ahoskie, Elizabeth 
City, Davidson County, and Spruce Pine.  

 WNC MOAA will continue its partnership with the Sylva clinic and coordinate efforts with VSF 
and NC Serves to continue to help identify veterans in need of dental care and a dental home 
for continuity of care. The Chapter will continue to contribute to the financial sponsorship of 
veterans enrolled in the program. For more information, contact, David McCracken, 984-233-
3350, davide@vetsmiles.org  

Helping with State Level Legislative Affairs is an opportunity to reconnect with your civic side 
and connect with North Carolina lawmakers on issues that are key talking points by MOAA NC 
Council of Chapters. If you already have a relationship established with individual legislators or 
the 4 Senators and 10 Representatives, please contact WNC MOAA State Legislative Affairs 
Chair, Michael Padgett at sopadgett@aol.com  

 The mission of the Veterans History Museum of the Carolinas is to honor our nation’s veterans, to 
educate the public about our country’s military history and the contribution of our servicemen and 
women, and to preserve important and unique historic artifacts. The Museum reflects a love of coun-
try and gratitude to those who serve it by remembering and celebrating their service. A world-class 
museum and great destination for visitors. For more information: WNC MOAA Museum POC: Duke 
Woodhull dukewhoodhull@gmail.com  Or go to: https://theveteransmuseum.org/   

mailto:j.knapp4@att.net
mailto:jsnyder243@aol.com
mailto:rickdevereaux1@gmail.com
http://www.blueridgehonorflight.com
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MOAA:  

Change address, update contact information, 
join, renew, or upgrade membership: 

Call the Member Service Center at:  
       (800) 234-6622 or (703) 549-2311  
                               OR 
             e-mail msc@moaa.org  
                              OR 
update your membership information online AND 
pay your chapter dues by credit card while you’re 
at it. 
 
WNC MOAA:   

Use the Join Form included in this newsletter to 

change address, update contact information, join, 

or renew. If paying by check please mail to: 

PO Box 1984, Hendersonville, NC 28793 

     OR 

“contact us” via our website https://www.wnc-

moaa.org/ 

 

https://www.veteranscrisisline.net/           https://www.taps.org/mission 

TAPS 24/7 National Military Survivor Helpline is always available toll-free 

with loving support and resources at 800-959-TAPS (8277)  

Additional Resources Available for Veterans and Families 

 

To stay up to date regarding COVID 

and how we’re doing in WNC, Dr. 

Mark Jaben, Medical Director for 

Haywood County provides weekly 

updates, which are found on the 

WNC MOAA website.  

 https://www.wnc-moaa.org/

covid-19information/ 

 

WNC MOAA  

Chapter Dues  

Renewal  

1 January — 1 March 

Or  

Today! 

The Latest on COVID In WNC 

mailto:msc@moaa.org
https://ebiz.moaa.org/personifyebusiness/Profile/MyAccount.aspx
https://www.wnc-moaa.org/
https://www.wnc-moaa.org/
https://www.taps.org/connect/survivor-helpline/
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 Join us for our General Chapter Meeting  

Saturday, February 19th 2022 

Guest speaker Dr. Vivianne Wersel 

Topic:  Preparing for the Unexpected Day- The Elephant in the Room 

There are many workbooks available to help us compile pertinent information before the death of veterans and our spouses oc-

curs. However, sometimes this task can be overwhelming to complete.  This insightful pragmatic approach for preparing for our 

last stages of life, reviews what to expect when you/your spouse dies. This workshop includes firsthand experience of a hierarchy 

for  preparing for the death of ourselves and/ or a loved one.  Preparing for that “Day” workshop provides knowledge and oppor-

tunity to avoid crisis after the death of a loved one.  

Location: ZOOM (by Email invitation will be sent out the evening of Feb. 18th)  

Time: 11:00 am to 1:00 pm (ish)  

Agenda:  

11:00 am — 11:15 am Open Mic Social Catch Up time while everyone is signing in  

11:15 Welcome— Pledge of Allegiance—Invocation 

Introduction and Bio of Dr. Wersel 

11:30 am 12:30 Dr. Wersel followed with Q & A 

12:30 pm Announcements  

1:00 pm Sign Off 

Dr. Vivianne Cisneros Wersel is the wid-

ow of Lt. Col Richard "Rich" Wersel, Jr. 

USMC,  who served in Operation Iraq 

Freedom I and II and died on active duty. 

She was instrumental with changing 

SGLI and Death Gratuity policy and was 

also involved in repealing the Widows' 

Tax.   

Dr. Wersel serves on the American Academy of Audiology Gov-

ernment Relations Committee and is the Legislative Chair for 

Western North Carolina Chapter of the Military Officers Asso-

ciation of America (MOAA). She is  a member of the Signia 

Government Services Advisory Board and serves on the Gold 

Star Family Advisory Committee to the Superintendent of Ar-

lington National Cemetery.  Dr. Wersel also serves on  the 

board for Military Hearts Matter.  She is the Public Relations 

representative for Gold Star Wives of America,  and the found-

er of Arlington Gold Star Wives. She serves on the  MOAA Sur-

viving Spouses Advisory Council. Dr. Wersel has testified be-

fore Congress twenty times and was entered into the Congres-

sional Record for her work to support  military, retirees, their 

families as well as audiology support to Congress. 

Dr. Wersel holds a Doctorate of Audiology from Salus Universi-

ty and is a graduate of the Defense Language Institute. She is a 

retired staff audiologist at Walter Reed National Military Medi-

cal Center but remains active as an audiologist as the owner of 

Gold Star Audiology, PLLC  providing VA Compensation and 

Pension exams for OptumServe, formally known as LHI, and is 

a CAOHC Course Director. Dr Wersel is active in public speak-

ing, and teaching advocacy to various organizations. She re-

sides in Asheville, North Carolina. 
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 Chapter membership and 

dues information: 

Circle the one that applies: 

New member 

 

Renewing membership 

Change in contact infor-

mation.  

 

Annual Chapter Dues Valid:  

1 Jan – 1 Mar 

 

Name Badge Application 

Included in new member-

ship. Badge: Magnet Type 

Only 

 

New Member: $40 (Includes 

spouse) 

Renew: $30  

 

Surviving Spouse 

New Member: $20  

Renew: $10 

 

Spouse Name:  

____________________________ 

 

Email: 

____________________________ 

 

Cell 

Phone:__________________ 

 

 

 

 


